, demonstrated his strong understanding of how OSHA needs to change in order to better protect workers' health and safety.
President Obama continually notes that the cost of healthcare at 16% of gross domestic product (GDP) is a budget buster, but remains relatively quiet about the expansion of our soon-to-become $1-trillion wars in Iraq and Afghanistan. In addition to doubt, another product of U.S. industry is an arsenal of weapons of mass destruction, which U.S. workers are blackmailed into manufacturing since the system frequently offers them little choice-either (sometimes) union jobs that may come with health insurance and some health and safety measures or the kind of low-wage and unprotected work that billions perform throughout the world. And when U.S. workers are not making weapons, many are engaged in processes that generate hazardous substances and waste, greenhouse gasses, and polluting products that are rapidly destroying the planet's life-supporting properties.
No wonder the Washington Times editorial opposes Michaels' appointment. The right-wing paper from DC berated OSHA for punishing "an Idaho plumbing company whose two workers jumped into a collapsed trench to save a trapped third worker. OSHA wasn't impressed with the workers' heroism" [2] . Well, we don't protect workers' lives by encouraging heroism. Evidence-based public health science (which the Washington Times seems to believe is junk science) has shown that lives are saved by compliance with standards, in this case, for comprehensive trenching and shoring programs that include worker training. Actually, had the employer complied, there would have been no need for heroics. The Times then states what seems to be part of the attack against Michaels, judging from the fever on gun-ownership rights blogs, that his suggestion that gunviolence is a public health issue requiring stronger regulation means that he is an "anti-gun zealot" opposed to private gun ownership. All to demonstrate that at least some segments of the employing class would like to keep, if not further weaken, the largely castrated OSHA that we now have after the Reagan, Bush I, Clinton, and Bush II years-a mere 28 years, but who is counting?
In 1992, David Michaels published a paper in a worker health and safety training special issue of the American Journal of Industrial Medicine, "Workshops are not enough: Making right-to-know training lead to workplace change" [3] . The article describes a Right-to-Know training program that helped New York City municipal employees and their unions to identify workplace chemical hazards and successfully move management to reduce exposure risks and prevent work-related illnesses. The measures helped workers move beyond their existing situation so well stated by one worker quoted in the article as having "the right to know but not the right to go." In that same issue, an article by Merri Weinger and Mark Lyons [4] , tells the story of migrant farm workers in New Jersey who had received Right-to-Know training about agricultural chemicals. The training and the support of health and safety activists helped the farm workers to win protections for all New Jersey farm workers. They successfully testified at the State House for strong health and safety measures that would prevent work-related illnesses from agricultural chemical exposures. Others who received the training filed a successful lawsuit against an employer who fired them for filing complaints, and another employer was fined due to health and safety complaints from the farm workers. Michaels, as the director of OSHA, with strong advocates for worker health and safety at his side, can draw on these lessons from past experience as a compass for guiding his initiatives.
OSHA will need to reach out to labor and the progressive health and safety movement and use the cooperative agreement model of the Worker Education and Training Program of the National Institute of Environmental Health Sciences to reorient the shell of OSHA's two decades of Partnerships and Alliances to create a new agenda. In 1978, Eula Bingham and Basil Whiting established the New Directions Program to create a national network of health and safety activists, primarily workers, who would become the "eyes and ears" of OSHA throughout the land. If OSHA is to have any success in the current period, it will need a similar program that can generate an active labor and workers' health and safety movement, closely allied with the environmental and public health movements, to not just defend but demand new initiatives. The employers' OSHA has had its nearly three decades to show how voluntary compliance and partnerships can improve occupational morbidity and mortality statistics-and the statistics did improve, but not the working conditions or the illnesses and injuries. As the recent report by the National Employment Law Project demonstrated, we've returned to the principle of working wounded is better than not working-especially for low-wage workers [5] .
Here's to the project of building a new OSHA, one that helps COSH (Coalitions for Occupational Safety and Health) groups, workers' centers, union health and safety departments, pro-labor academic programs, and yes, maybe even socially responsible employers, work to build a strong constituency for a powerfully proworker OSHA. In the early 1980s, the small successes of the New Directions Program were mostly beaten back by employers pushing for union givebacks and a recession that too often broke progressive movement solidarity as non-profit organizations had to protect their turf in order to raise enough funds to stay alive. Nothing much is different now as we move into 2010, except hopefully, we have learned a lot more about the importance of solidarity and the need to work closely with all of our allies. David Michaels will be a strong ally in OSHA.
